Employee Engagement Survey Results 2022

Key Insights: Turnover & churnover
high-impact areas to focus on intentions
Open-ended Our current needs:
i question themes telework, wellness, & growth
Or choose Year over year Demographic group
a way to 2019-2022 e.g.. age, gender, etc
compare
results Organizational structure Geographic location
——— e.g., division, program area e.g., region, office

(D response counts by program

Division
Telework: Current State v. Preference
Now @Telework Preference % of respondents whose It would benefit my hybrid work experience to Program Description
current telework situation work with teammates (leaders and staff) in my

matches their preference: area to define in-person business/customer needs A
and evaluate whether they can be met remotely
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Wellness Growth

Regarding your engagement and wellbeing, are you significantly worried about ~ What kind of support do you feel like you need to grow in your career? *
any of the following? *
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