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AGENDA 
 
Public Employees Benefits Board    Health Care Authority  
July 13, 2016       Cherry Street Plaza  
2:00 p.m. to 3:30 p.m.      Sue Crystal Rooms A & B 
        626 8th Avenue SE 
        Olympia, WA  98501 
 
 
 

                 Call-in Number:  1-888-407-5039                      Participant PIN Code:  95587891     

     

2:00 p.m.* Welcome and Introductions  Dorothy Teeter, Chair  

2:10 p.m. Approval of April 13, 2016 Minutes TAB 3 Dorothy Teeter      Action 

2:15 p.m. SmartHealth Legislative Report TAB 4 Marcia Peterson Information 

2:30 p.m. Annual Rule Making Briefing TAB 5 Rob Parkman Information 

2:45 p.m. Policy Resolutions  TAB 6 Dave Iseminger Action 

3:00 p.m. Life Insurance Benefit Reprocurement TAB 7 Beth Heston Action 

3:15 p.m. Public Comment    

3:30 p.m. Adjourn    

 
*All Times Approximate 
 

The Public Employees Benefits Board will meet Wednesday, July 13, 2016, at the Washington State Health Care 
Authority, Sue Crystal Rooms A & B, 626 8th AVE SE, Olympia, WA.  The Board will consider all matters on the 
agenda plus any items that may normally come before them. 

 
This notice is pursuant to the requirements of the Open Public Meeting Act, Chapter 42.30 RCW. 

 
Direct e-mail to:  board@hca.wa.gov.    
 
Materials posted at:  http://www.pebb.hca.wa.gov/board/ no later than COB 7/11/16. 

http://www.hca.wa.gov/
mailto:board@hca.wa.gov
http://www.pebb.hca.wa.gov/board/
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PEB Board Members 

 
Name  Representing 

 
Dorothy Teeter, Director  Chair 
Health Care Authority 
626 8th Ave SE 
PO Box 42713 
Olympia WA  98504-2713 
V 360-725-1523 
dorothy.teeter@hca.wa.gov 

 
 
Greg Devereux, Executive Director State Employees 
Washington Federation of State Employees 
1212 Jefferson Street, Suite 300 
Olympia WA  98501 
V 360-352-7603 
greg@wfse.org 

 

 
Myra Johnson* K-12 Employees 
6234 South Wapato Lake Drive 
Tacoma, WA  98408 
V 253-583-5353 
mjohnson398@comcast.net 

 

 
Gwen Rench State Retirees 
3420 E Huron 
Seattle WA  98122 
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Kenmore WA  98028 
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Yvonne Tate Benefits Management/Cost Containment 
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Harry Bossi* Benefits Management/Cost Containment 
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udubfan93@yahoo.com 
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Katy Hatfield, Assistant Attorney General 
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PEB BOARD BY-LAWS 

 
ARTICLE I 

The Board and its Members 
 

1. Board Function—The Public Employee Benefits Board (hereinafter “the PEBB” or 
“Board”) is created pursuant to RCW 41.05.055 within the Health Care Authority; the 
PEBB’s function is to design and approve insurance benefit plans for State employees 
and school district employees. 

 
2. Staff—Health Care Authority staff shall serve as staff to the Board. 

 
3. Appointment—The Members of the Board shall be appointed by the Governor in 

accordance with RCW 41.05.055.  Board members shall serve two-year terms.  A 
Member whose term has expired but whose successor has not been appointed by the 
Governor may continue to serve until replaced. 

 
4. Non-Voting Members—Until there are no less than twelve thousand school district 

employee subscribers enrolled with the authority for health care coverage, there shall 
be two non-voting Members of the Board.  One non-voting Member shall be the 
Member who is appointed to represent an association of school employees.  The 
second non-voting Member shall be designated by the Chair from the four Members 
appointed because of experience in health benefit management and cost containment. 

 
5. Privileges of Non-Voting Members—Non-voting Members shall enjoy all the privileges 

of Board membership, except voting, including the right to sit with the Board, participate 
in discussions, and make and second motions.  

 
6. Board Compensation—Members of the Board shall be compensated in accordance with 

RCW 43.03.250 and shall be reimbursed for their travel expenses while on official 
business in accordance with RCW 43.03.050 and 43.03.060. 

 
 

ARTICLE II 
Board Officers and Duties 

 

1. Chair of the Board—The Health Care Authority Administrator shall serve as Chair of the 
Board and shall preside at all meetings of the Board and shall have all powers and 
duties conferred by law and the Board’s By-laws.  If the Chair cannot attend a regular or 
special meeting, he or she shall designate a Chair Pro-Tem to preside during such 
meeting. 

 
2. Other Officers—(reserved) 

 

 
 

http://apps.leg.wa.gov/RCW/default.aspx?cite=43.03.250
http://apps.leg.wa.gov/RCW/default.aspx?cite=43.03.050
http://apps.leg.wa.gov/RCW/default.aspx?cite=43.03.060
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ARTICLE III 
Board Committees 

 

 
(RESERVED) 

 
 

ARTICLE IV 
Board Meetings 

 
1. Application of Open Public Meetings Act—Meetings of the Board shall be at the call of 

the Chair and shall be held at such time, place, and manner to efficiently carry out the 
Board’s duties.  All Board meetings, except executive sessions as permitted by law, 
shall be conducted in accordance with the Open Public Meetings Act, Chapter 42.30 
RCW. 

 
2. Regular and Special Board Meetings—The Chair shall propose an annual schedule of 

regular Board meetings for adoption by the Board.  The schedule of regular Board 
meetings, and any changes to the schedule, shall be filed with the State Code Reviser’s 
Office in accordance with RCW 42.30.075.  The Chair may cancel a regular Board 
meeting at his or her discretion, including the lack of sufficient agenda items.  The Chair 
may call a special meeting of the Board at any time and proper notice must be given of 
a special meeting as provided by the Open Public Meetings Act, RCW 42.30. 

 
3. No Conditions for Attendance—A member of the public is not required to register his or 

her name or provide other information as a condition of attendance at a Board meeting.  
 

4. Public Access—Board meetings shall be held in a location that provides reasonable 
access to the public including the use of accessible facilities. 

 
5. Meeting Minutes and Agendas—The agenda for an upcoming meeting shall be made 

available to the Board and the interested members of the public at least 10 days prior to 
the meeting date or as otherwise required by the Open Public Meetings Act.  Agendas 
may be sent by electronic mail and shall also be posted on the HCA website.  Minutes 
summarizing the significant action of the Board shall be taken by a member of the HCA 
staff during the Board meeting, and an audio recording (or other generally-accepted) 
electronic recording shall also be made.  The audio recording shall be reduced to a 
verbatim transcript within 30 days of the meeting and shall be made available to the 
public.  The audio tapes shall be retained for six (6) months.  After six (6) months, the 
written record shall become the permanent record.  Summary minutes shall be provided 
to the Board for review and adoption at the next board meeting. 

 
6. Attendance—Board members shall inform the Chair with as much notice as possible if 

unable to attend a scheduled Board meeting.  Board staff preparing the minutes shall 
record the attendance of Board Members at the meeting for the minutes. 
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ARTICLE V 
Meeting Procedures 

 
1. Quorum— Five voting members of the Board shall constitute a quorum for the 

transaction of business.  No final action may be taken in the absence of a quorum.  The 
Chair may declare a meeting adjourned in the absence of a quorum necessary to 
transact business. 

 
2. Order of Business—The order of business shall be determined by the agenda. 

 
3. Teleconference Permitted— A Member may attend a meeting in person or, by special 

arrangement and advance notice to the Chair, A Member may attend a meeting by 
telephone conference call or video conference when in-person attendance is 
impracticable.    

 
4. Public Testimony—The Board actively seeks input from the public at large, from 

enrollees served by the PEBB Program, and from other interested parties.  Time is 
reserved for public testimony at each regular meeting, generally at the end of the 
agenda.  At the direction of the Chair, public testimony at board meetings may also 
occur in conjunction with a public hearing or during the board’s consideration of a 
specific agenda item.  The Chair has authority to limit the time for public testimony, 
including the time allotted to each speaker, depending on the time available and the 
number of persons wishing to speak. 

 
5. Motions and Resolutions—All actions of the Board shall be expressed by motion or 

resolution.  No motion or resolution shall have effect unless passed by the affirmative 
votes of a majority of the Members present and eligible to vote, or in the case of a 
proposed amendment to the By-laws, a 2/3 majority of the Board .   

 
6. Representing the Board’s Position on an Issue—No Member of the Board may endorse 

or oppose an issue purporting to represent the Board or the opinion of the Board on the 
issue unless the majority of the Board approve of such position. 

 
7. Manner of Voting—On motions, resolutions, or other matters a voice vote may be used.  

At the discretion of the chair, or upon request of a Board Member, a roll call vote may 
be conducted. Proxy votes are not permitted. 

 
8. Parliamentary Procedure—All rules of order not provided for in these By-laws shall be 

determined in accordance with the most current edition of Robert’s Rules of Order 
[RONR].  Board staff shall provide a copy of Robert’s Rules at all Board meetings. 

 
9. Civility—While engaged in Board duties, Board Members conduct shall demonstrate 

civility, respect and courtesy toward each other, HCA staff, and the public and shall be 
guided by fundamental tenets of integrity and fairness.  

 
10. State Ethics Law—Board Members are subject to the requirements of the Ethics in 

Public Service Act, Chapter 42.52 RCW. 
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ARTICLE VI 

Amendments to the By-Laws and Rules of Construction 
 

1. Two-thirds majority required to amend—The PEBB By-laws may be amended upon a 
two-thirds (2/3) majority vote of the Board. 

 
2. Liberal construction—All rules and procedures in these By-laws shall be liberally 

construed so that the public’s health, safety and welfare shall be secured in accordance 
with the intents and purposes of applicable State laws and regulations. 
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Public Employees Benefits Board 
Meeting Minutes 

 
D R A F T 

 

April 13, 2016 
Health Care Authority, Sue Crystal Rooms A & B 
Olympia, Washington 
1:30 p.m. – 3:30 p.m. 
 

Members Present: 
Dorothy Teeter 
Greg Devereux 
Yvonne Tate 
Harry Bossi 
Gwen Rench 
Marilyn Guthrie 
Tim Barclay 
 
Members on the Phone: 
Myra Johnson 
 
Members Absent: 
Mary Lindquist 
 
PEB Board Counsel: 
Katy Hatfield  
 
 
Call to Order 
Dorothy Teeter, Chair, called the meeting to order at 1:30 p.m.  Sufficient members 
were present to allow a quorum.  Board and audience self-introductions followed. 
 
 
Approval of June 24, 2015 PEBB Meeting Minutes 
Dorothy Teeter:  The Board requested clarification on page two, third bullet.  This 
section was rewritten for clarification.  It was moved and seconded to approve the June 
24, 2015 PEB Board meeting minutes as amended.  Minutes approved by unanimous 
vote. 
 
Approval of July 22, 2015 PEBB Meeting Minutes 
It was moved and seconded to approve the July 22, 2015 PEB Board meeting minutes 
as written.  Minutes approved by unanimous vote. 
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Approval of August 6, 2015 PEBB Meeting Minutes 
Greg Deveraux wanted clarification on what minutes the earlier amendment was 
referring to.   
 
Lou McDermott:  The amended minutes were the June 24, 2015 meeting minutes.   
 
It was moved and seconded to approve the August 6, 2015 PEB Board meeting minutes 
as written.  Minutes approved by unanimous vote. 
 
Legislative Update 
Carl Yanagida, Deputy Chief Financial Officer, Finance, provided an overview of the 
resulting budget that came from the most recent Legislative session. 
 
One of the budget provisions that changed was our funding rate for Fiscal Year 2017.  It 
went from $894 per member per month to $888 per member per month.  There were no 
changes to the Medicare explicit subsidy, which remains at $150.  Tobacco and spousal 
surcharges remain at $25 and $50 per month respectively.   
 
There was an iteration of the budget that would have terminated the Limeade contract.  
Limeade is the vendor that developed and maintains our SmartHealth website.  The 
final compromise budget did maintain that funding, however, it did include language that 
requires the HCA to submit quarterly reports to the Legislature regarding the 
effectiveness and wellness of the program.  The first report is due June 30, 2016.  
 
Lou McDermott:  We are also required to present that information to the Board.  You’ll 
see the same information that’s presented, most likely at a June or July meeting.  
 
Greg Deveraux:  Is the six dollar per month funding rate change for 2017.  Did they 
change it for one year or two? 
 
Carl Yanagida:  It was changed for Fiscal Year 2017 only.   
 
Senate Bill 6475 is noteworthy as it impacts the PEBB Program.  Prior to this bill, 
counties and political subdivisions that wanted to join the PEBB Program had to 
demonstrate that their employee populations are as healthy as existing PEBB Program 
populations.  With Senate Bill 6475, the PEBB Program can accept employees of these 
groups with the caveat that if their employee populations do have higher costs than the 
existing population, the Health Care Authority is authorized to develop a rate surcharge 
to apply to those counties and political subdivisions.   
 
Gwen Rench: There was a proposal to force retirees into advantage programs?  I 
believe it is part of the budget process.  Can you tell me who was behind that?  Or 
where that came from?  
 
Lou McDermott:  When those things appear in the budget, we provide the analysis.  
We usually don’t know which member is driving that issue or where it’s coming from.  
We deal with it as cleanly as possible from an agency perspective to provide the 
requested information and the impacts of that policy decision.  
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Lou McDermott:  It’s almost better not to know.  We just go through the process trying 
to answer the questions.  We’re not lobbying or trying to find out who is behind it.  We 
want to be responsive and answer the questions.   
 
Dorothy Teeter:  Gwen, we will try to provide you with a contact point that could talk 
with you if you’re interested if you don’t have your own pathway to find out.  
 
Gwen Rench: We do have some pathways but I’d be interested in the specific data that 
was supplied.  Was it pro or con?  I’d be interested in that.  
 
Lou McDermott: I’ll see what we can come up with.  
 
Accountable Care Program (ACP) Expansion Update  
Cade Walker, ACP Coordinator, provided an update on the Accountable Care 
Program (ACP), known to our members as Uniform Medical Plan Plus (UMP Plus).  For 
2017, we are looking at expanding our current two networks into additional counties 
through the state of Washington.  Those counties have not been finalized.  As 
negotiations are ongoing, we are held by confidentiality rules to not disclose those 
counties until they are final.  We hope to have negotiations completed by June, ahead 
of open enrollment for 2017.  When the final list of counties is available, we will share 
that it with the Board.   
 
Currently UMP Plus is available in five counties in the Puget Sound Region; Snohomish, 
King, Pierce, Thurston, and Kitsap Counties.  We hope to add additional counties for 
2017.  We re-engaged and negotiated with Providence to add a third network to the 
ACP for 2017, but we were unable to reach an agreement.  We have since ended those 
negotiations.  For 2017, we will continue with our two existing high quality network 
partners; Puget Sound High Value Network and UW Medicine Accountable Care 
Network.   
 
Programmatically, for the Accountable Care Program, we are looking forward to an HCA 
website redesign, which will include redesign to the PEBB Program website, as well as 
to the UMP website.  It will give us an opportunity to reorganize and hone the 
information we provide our members on UMP and UMP Plus.  We continue to work with 
our marketing firm, Desautel Hege, who helped us develop products for our members 
last year.  They provided assistance on what we call the “kitchen table tool kit” that was 
received by PEBB Program members.  This year we look forward to their expertise in 
honing our message to members about our paying for value and value-based 
purchasing plans moving forward.  They will be assisting us with a mid-year survey of 
members who are enrolled in UMP Plus to see how things are going.  We would like to 
incorporate their feedback for open enrollment 2017. 
 
For open enrollment this November, we anticipate doing additional webinars, benefit 
fairs, online and printed materials based on the survey results and what our members 
want.  They’ve indicated that’s how they want us to communicate with them.  We will 
continue to reach out to them through those channels, ahead of open enrollment 
through 2017.   
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Harry Bossi:  Group Health has a SoundChoice network which is accountable care.  I 
think they had one less county than UMP did.  Are you discussing expansion with them 
or is it too early?   
 
Cade Walker: It’s too early.  I have not heard. 
 
Lou McDermott: The RFRs are going out soon.  Suggestions like that come back in the 
RFR process.   
 
Dorothy Teeter: That’s a great question because we had that as our third accountable 
care change.  We’ll continue to bring back information and results from surveys and 
quality monitoring.   
 
Total Joint Replacement (TJR) Centers of Excellence (COE) Update 
Marcia Peterson, PEB Division Benefit Strategy and Design Section Manager, 
provided an update on the Total Joint Replacement Centers of Excellence Program.  At 
our last discussion, we were just beginning to send out a survey to providers across the 
state asking them where they were with being prepared to meet the BREE criteria.  
We’ve made a lot of progress since then.  The RFP was released for Total Joint Centers 
of Excellence in November of 2015.  In the RFP we said that we were going to consider 
having up to five Centers of Excellence which would provide services to our members 
statewide.  For a bundle, the providers would need to meet the BREE criteria laid out 
within the BREE Collaborative.  The BREE Collaborative is an organization that 
includes providers and others from across the state that takes on issues of health care, 
health care safety, and other areas where there’s a lot of variation.  They provide 
recommendations.  One of the recommendations they came up with was around 
bundled payments, or bundled episodes for total joint.  Our key criteria is around quality.   
We were looking for providers who could provide high quality, evidence-based care that 
had integrated programs of care.  We wanted to see integrated clinical teams that were 
led by physicians, evidence-based, and who were using data to improve their outcomes.   
 
We went through a competitive procurement process and selected one Center of 
Excellence.  Virginia Mason Medical Center was selected.  As Dr. Dan Lessler indicated 
to the applicants that were not selected, “we set a really high bar for quality for our 
members.”  There were some great applications, but Virginia Mason was the leader.  
They exceeded the Bree criteria.  We were looking for team-based and shared decision-
making tools, also part of the BREE criteria.  We’ve learned that through shared 
decision-making a certain percentage of people decide not to go through with the 
surgery, or at least postpone it.  Virginia Mason had a lot of experience with shared 
decision-making.  Virginia Mason is our Center of Excellence. 
 
In the course of doing this process, we worked very closely with Regence, our Third 
Party Administrator (TPA).  They provided us with support, but it became very clear to 
both Regence and HCA that with their current operations, they could not bundle 
payments across the whole episode of care including the physicians, the 
anesthesiologists, and the hospitals.  We came to an agreement that HCA wouldn’t 
force them to do it and they wouldn’t try.   
 
We did another procurement for a TPA specifically to handle these bundled episodes.  
The TPA in this capacity has to provide almost a case management approach to the  
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members.  They’re working with the members sometimes before they even get to the 
surgeon to help guide them to as to whether or not they’ve gone through conservative 
treatment, are they meeting the criteria for BMI, etc.  We were looking for a TPA that 
could provide member education.  They need to be able to bundle payments and 
coordinate with our current TPA Regence, our provider Virginia Mason, and HCA as we 
go forward with this innovative approach.   
 
We’ve had one protest from the Center of Excellence applicants.  We’re confident that 
we’ll get through that soon so we can begin contract negotiations with Virginia Mason.  
We’re moving ahead with both Premera and Virginia Mason in defining the benefit and 
incentives.  We’re trying to remove as many barriers as possible for members to go 
ahead and use this benefit.  We’ll be defining what’s included in the bundled episode.  
For instance, what aspects of Durable Medical Equipment (DME) will be included, how 
far ahead of surgery and how far post.    
 
Greg Deveraux:  In the selection of Virginia Mason, what does total joint replacement 
mean for the average member?  Are we driving them to Virginia Mason?  Is it 
discounted to go to Virginia Mason?  What happens if you don’t want to go to Virginia 
Mason?   
 
Marcia Peterson:  We’re defining that benefit now.  We’re trying to remove barriers.  
We’ve discussed the possibility of no out-of-pocket cost share.  That’s common for 
these types of services where people need to travel far.  We’re also discussing the 
possibility of including travel and lodging.  Virginia Mason has a facility that they own 
next to them.  It’s an integrated type of care.  Virginia Mason is a Center of Excellence 
for Walmart and other large employers.  People fly across the country to come to them.  
 
Lou McDermott:  When we started this process, we anticipated accepting up to five 
Centers of Excellence throughout the state.  It became very evident in the process that 
Virginia Mason was head and shoulders above, so we selected only one.  We will work 
with the TPA and Virginia Mason to discuss how to remove these barriers.  What if the 
person lives on the other side of the state?  Virginia Mason deals with people who live 
all over the country, so we should be able to overcome that.   
 
To your point, what happens if someone doesn’t want to go to Virginia Mason?  
Members are free to go to their local facility and have the procedure done.  They will 
pay the normal cost share associated with it.  We are not removing any other part of the 
benefit in lieu of this benefit.  It’ll accompany it.   
 
Greg Deveraux: So there is some incentive to go to Virginia Mason, potentially. 
 
Lou McDermott: Absolutely.  I think there will be, not just from a fiscal standpoint, but 
also from a quality standpoint.  The quality results are remarkably higher at Virginia 
Mason.  We’ll be articulating that to members and explaining this isn’t just about cost.  
It’s about the quality of service.  Hopefully between the TPA and Virginia Mason, we can 
outline the benefit and what it looks like.  We can’t get to the negotiation process until 
the protest is resolved.   
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Gwen Rench:  If it’s over so many miles, would there be the possibility of paying for 
relatives to stay in Virginia Mason’s accommodations? 
 
Lou McDermott:  We’re looking at removing all barriers.  This is not new to Virginia 
Mason and they can talk to us about how it’s working today.   
 
Dorothy Teeter:  For bundled payments, depending on the procedure, there can be 
dramatic differences in both cost and quality.  We want to continue to advocate for our 
members to ensure that with good education and information in front of them, they can 
make the choice that’s right for them. 
 
Harry Bossi:  My understanding is bundled payments are not something new.  Is it this 
kind of bundle that adds a complexity that Regence is unable to do?  
 
Marcia Peterson:  HCA is taking a slightly different approach than Medicare.  They’ve 
been piloting this for a while and have different approaches of what they bundle.  Most 
recently, on April 1, they started a change in approximately 67 metropolitan areas of the 
United States, where hospitals will be required to do a bundled payment.  How 
Medicare rolls out their bundled payment approach is different from what we’re doing.  
Their providers continue to provide care as usual and are paid in the same way on a fee 
for service basis.  At the end of the year, Medicare will indicate whether or not they are 
above or below the target price that was set.  They will either pay back or realize a 
savings. 
 
What HCA chose to do is what Medicare has talked about doing but has yet to 
implement.  It’s referred to as a prospective payment.  A price is set and the TPA would 
then pay the Center of Excellence.  It’s up to the Center of Excellence to determine how 
to divide the payment between the physicians, the anesthesiologist, and the hospitals.  
This approach gets the appropriate people talking to each other. 
 
Dorothy Teeter:  I’ve participated on national payment reform committees and the 
prospective approach is more administratively simple once you get started.  There’s 
less post reconciliation and determining who gets what.  For the purchaser, it’s a better 
way to go in terms of finances because it’s a set price for a high level of quality.  It 
provides a more stable financial base.  This is the national direction.  
 
Lou McDermott:  One of the aspects of the bundle is the warranty.  In fee for service, if 
something goes wrong after you’ve had a procedure, you do another procedure and 
continue to be billed.  The more that goes wrong, the more the provider is paid.  There 
is a warranty associated with this bundle which prevents that from happening.  It 
incentivizes the provider to do it right the first time.  It helps to ensure picking the right 
candidate for the right procedure.  Your team is organized together and they’ve 
demonstrated they’re doing it right.  Virginia Mason has demonstrated this ability, their 
numbers reflect it, and their complication rates reflect that.    
 
Virginia Mason walked the HCA on-site visit team through the total joint replacement 
procedure starting from when a patient shows up to the facility, through the procedure in 
the operating room, to the patient taking their first steps after the procedure, and then 
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their discharge.  We walked through the entire process with the team that handled each 
part of the procedure.  They demonstrated the handoffs and how everything works on  
their side.  It was very impressive.  At the same time, seeing how it worked at different 
facilities was also very alarming.  
 

SmartHealth Update 
Scott Pritchard, PEB Benefit Strategy and Design Section, provided an update on 
the SmartHealth Program.  I was struck by the bundled payments and how that is 
behavior change for provider systems.  I want to talk about behavior change for us in 
our lives, which I think is harder, but just as impactful. 
 
We just finished our first year of SmartHealth 2015.  We’ll review the document 
provided, starting with our SmartHealth goals.  Our long-term goals are 70% 
registrations, 65% Well-being Assessments, 60% incentive qualifications.  The 70% 
goal for registrations is evidence-based on when you begin to see changes in a culture.  
In 2015, we reached 39% registrations, 37% Well-being Assessment completions, and 
24% incentive qualifications.  Our targets for 2016 are a 15% increase from 2015, 
moving us toward our ultimate 70% target.   
 
With approximately 132,000 SmartHealth eligible employees, just over 31,000 members 
earned the incentive in 2015.  Our goal is to reach our goal of 70% incentives earned in 
2018.  So where are we at 2015 versus 2016:  In 2015, we introduced a new program.  
We had one significant bump due to a Seahawk Ticket giveaway.  In 2016, we’re not at 
the levels we were in 2015, but we have a longer time to reach the incentive goal.  For 
2016, the deadline to reach the incentive goal is September 30.  We have a plan to 
bring those numbers up and ahead.  We’re hoping to find another reward to get us a 
bump in 2016.  We have a good idea will bring forward at another time.  We need to 
attract people and then show value. 
 
In 2015 we focused on participation.  We’ll continue to work that focus throughout the 
life of SmartHealth, but we’re now adding a second focus.  We will look at the risks in 
our population.  These risks are identified from the Well-being Assessment completions 
in 2015.  The top four areas of risk that we need to improve are:  healthy weight, back 
health, sleep, and exercise and fitness.  Of those completing the Well-being 
Assessment, 65% were in the “some risk” or “at risk” for healthy weight, 43 % for back 
health, 53% for sleep, and 43% for exercise and fitness.  What you’ll see in 2016 is that 
we were able to take this data and move the activities toward those areas of risk.   
We’re getting fairly high engagement in these activities, such as “Three Meals a Day,”  
“Track Your Zzzzs,” and “Healthy Pantry.”  Sleep is an emerging issue nationally.  It’s 
not just state employees.  We’re not an anomaly.  There’s a lot of work going on in this 
area of sleep.  It goes from having a hard time sleeping tonight all the way up through 
the CPAP machines.  Science is being defined as to what you can do to make a 
difference.  There’s good evidence indicating sleep impacts cardiac risk, weight, and 
work performance.  We have activities that can really make a difference. 
 
We’re looking to increase participation and engagement.  We have a strong 
communication plan and HCA PEB is very good at communicating details.  We’ve 
engaged a marketing firm to help us accomplish that.  We want to get people’s 
attention.  We’ll include success stories.  One of our first success stories involves a   
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state employee who indicated she used cigarettes.  In doing so, the “Quit for Life” tile 
came up as an option for her.  She had not realized there was an aid to help someone  
quit smoking, even though we had communicated it multiples times.  She decided to try 
it.  Then her husband decided to try it, too.  They were thrilled with the service and said 
it wasn’t as hard to quit as they thought it would be.  They quit for their grandchild so 
they’ll be there as she grows older!  It’s great to see data, but it’s even better to hear 
about the people and their successes. 
 
Wellness coordinators are a passionate group, a volunteer army!  The more training we 
can provide, the more they can help engage and integrate SmartHealth into their 
programs and their programs into SmartHealth.  We’ll focus on the large agencies first.  
The University of Washington and DSHS make up 34% of our SmartHealth eligible 
population.  Agencies of a thousand or more employees make up 57%.  We will focus 
on everyone, but we’ll put a special focus on the larger agencies.   
 
Dorothy Teeter, Director of HCA, and John Wiesman, Secretary of DOH, assisted in 
getting Cabinet participation.  They provided Cabinet with registration numbers and 
Well-being Assessment completion numbers.  Cabinet really responded so we’re ready 
for Dorothy and John to make a return engagement.   
 
We are preparing the final draft of Well-being Assessment completion rates and 
rankings for all agencies and higher education institutions.  The final draft of the Well-
being Assessment results was sent to all qualifying work organizations with 50 or more 
employees so they can see where their agency may have some issues.  The Ethics 
Board did conclude that state employees can use state time and state resources for 
wellness as long as their agency has current wellness policy in place.   
 
Harry Bossi:  In the health risk assessments, I was under the impression that they 
would be connected to labs so that if someone had lipids or maybe even blood pressure 
it could be tied into that, but I guess it’s not.  
 
Scott Pritchard:  Industry-wide some organizations choose to include the biometric 
measures.  In labs, you normally don’t get blood pressure but you get cholesterol, 
triglycerides, and blood sugar.  We could choose to do that.  We’ll continue to discuss it.  
 
Harry Bossi:  I saw that healthy blood sugar is low risk in the chart focused on risk 
reduction. 
 
Scott Pritchard: It’s self-reported.  
 
Harry Bossi:  What’s missing is any indicators of risk for blood pressure and 
cholesterol, which I intuitively think are probably a high risk.  Is there a way to capture it, 
or you can, but not through this.   
 
Scott Pritchard: We could make a choice to do biometric measures.   
 
Harry Bossi:  I’m not suggesting that but can you get this information from the health 
plans in aggregate data?    
 



9 

 

Lou McDermott:  The health plans wouldn’t have it directly.  It is not part of claims 
data.  Clinical data is kept at the clinical level, such as in Electronic Health Records 
(EHRs).  It would be a fairly significant lift to extract that information from the EHR, 
normalize it, and embed it within Limeade’s database.  There’s a fine line of how deep 
you dig into someone’s information.  Technically it is feasible, but we haven’t decided to 
go there. 
 
Life Insurance Procurement Results 
Beth Heston, PEB Procurement Manager, provided an update on life insurance 
procurement results.  For a little history, our current life insurance benefit was 
purchased in 1977 by the State Employees Insurance Board, which was the 
organization that became the State Employees Benefits Board, which in turn became 
the Public Employees Benefits Board.  The contract had not changed in all those years 
even though the PEBB Program changed significantly.  We attempted to re-procure in 
1993, but with no success.  In 2012 there was a benefit change to simplify the plan 
design by removing a salary based plan and to re-enroll existing participating members 
into a non-salary based plan.   
 
Our goals for the current re-procurement were to align the benefit with Results 
Washington, procurement reform law, and to be more transparent about how we 
manage the contract.  We wanted to explore more modern, efficient, and cost effective 
options for benefit administration; to improve the benefit design, cost, and bring the 
benefit current with industry standards and practices.  We want to maximize the benefit.   
 
The current life insurance plan has a basic life benefit of $25,000 for every employee 
paid by the employer and $5,000 in accidental death and dismemberment.  For 
voluntary supplemental plans, the employee is offered guaranteed issue of $250,000 
when they first become eligible and enroll.  They can go up to $750,000 with evidence 
of insurability, with underwriting.  Spouses get 50% of that and can have $100,000 in 
guaranteed issue.  Anything over $100,000 requires evidence of insurability.  There is a 
retiree life plan starting at $3,000 with an age reduction schedule attached to it.  At 65-
69 it’s reduced to $2,100, at 70 and it’s reduced to $1,800.  There is a supplemental 
accidental death and dismemberment plan up to $250,000 for the employee, 40% of 
that for the spouse, and either 5% or 10% percent for the dependents depending on 
how the family is made up.   
 
MetLife is the apparently successful bidder.  We are currently in negotiations with them 
discussing plan design and premium cost.   
 
Marilyn Guthrie:  Does PEB have a schedule for reviewing contracts?    
 
Beth Heston:  We’re currently re-evaluating all of our contracts and trying to determine 
how long is too long, what is long enough?  We anticipate this new contract will be for 
five years, renewable for two more five-year terms, with a 15-year limit.     
 
Lou McDermott:  Normally when contracting in the modern era, you have a schedule 
for a set number of years, and then it can be year-by-year up to a defined limit.  There 
are some contracts that have slipped behind that and this was one of those.  When Beth 
took the position, she went through all of the contracts and asked why Life was so old.  
It took a while, but we finally got to the RFP process.   
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Yvonne Tate:  Have you thought about raising the Basic Life policy amount for 
employees?  It’s a meager amount.  
 
Beth Heston:  We’ve thought about a number of ways that we can maximize the 
benefit.  We hope to have really good news for you next time.  
 
Greg Deveraux:  Just for history, the amount was $5,000 for many, many years until 
my union sued the state and the settlement increased it to $25,000 and increased it for 
retirees.  It hasn’t always been at that level.   
 
Harry Bossi:  I agree with Yvonne that maybe the $25,000 is too low.  I think the AD&D 
doesn’t strike me as being quite right either.  If it’s $5,000, typically they’re the same.  I 
think the guaranteed issue seemed pretty high.  It seems to me that would be a cost 
driver, that high guaranteed issue.  
 
Beth Heston:  Actually, the $250,000 is fairly typical in today’s marketplace.  We’ll be 
looking at that as well.   
 
Pharmacy Trends and Challenges 
Donna Sullivan, Chief Pharmacy Officer, provided an update on national pharmacy 
trends and Uniform Medical Plan (UMP) specific trends.  Trends in general we’re seeing 
specialty drugs replace traditional drugs.  As an example, the medication class called 
PSK9 inhibitors used to treat cholesterol cost about $14,000 per year.  They potentially 
could replace the oral statin medications such as Lipitor and Crestor, which are generic, 
or about to be generic.  The annual cost for these generic medications range anywhere 
from $300 to $1,000.  We’re seeing a transition from low-cost effective drugs to 
potentially high cost specialty products. 
 
Yvonne Tate:  Are PSK9s the ones that minimize the effect on the muscles? 
 
Donna Sullivan:  They don’t minimize the effect on the muscles.  They work through a 
different pathway so there’s potential that they would be useful in patients that wouldn’t 
be able to take one of the traditional statin medications because they’ve had muscle 
related side-effects.   
 
We’re also seeing consolidation of manufacturers within the marketplace.  With that 
consolidation, we’ve seen associated strategic pricing strategies that have budget 
issues.  Those pricing strategies and consolidations dilute the impact of products going 
generic, as well as current lower cost therapies.  As an example, Turing 
Pharmaceuticals increased the price of Daraprim, a drug to treat toxoplasmosis, from 
$13.50 per pill to $900 per pill.  That was an overnight increase.  They have been 
invited to talk to congress about that.  In addition, another pharmaceutical company, 
Valiant, increased the price of Glumetza, a branded version of Metformin used to treat 
diabetes, over 800% before that brand product went off patent and a generic product 
became available.  Now the generic product is about $3,00 per year.  There are 
alternative extended release Metformin products that are a generic of a different brand 
that are within a couple hundred dollars a year.  We’re seeing that type of pricing 
strategy on the market. 
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With biological products that you see advertised on television, like Embrel and Humira 
that treat rheumatoid arthritis, or some medications that treat multiple sclerosis, we will 
eventually have an interchangeable method similar to a generic for a biologic.  What we 
don’t know is how big a cost break those products will have compared to the traditional 
biologics that we see today.  We know it won’t be the significant 60-70% discount off of 
brand that we see with the current generic products. 
 
We’ve also had new breakthrough treatments come onto the market like the Hepatitis C 
drugs.  These are highly effective drugs that have had a positive impact on our 
membership, but they’ve also come with a Hefty price tag that has budget implications 
as well.  We have cancer which is turning into a chronic disease.  People are living 
longer.  The medications are turning from six week cycles of really toxic injections to 
oral products that you take on a daily basis for the rest of your life.  Of the 50 new drugs 
that came onto the market last year, 19 of those were cancer products.   
 
What we’ve seen in the course of the last six years with the Uniform Medical Plan is an 
increase of total drug spend of 48%, which is the plan paid amount.  Between 2014-15, 
36.5% of the total drug cost saw a 15% increase in the cost of drugs.  The slides shared 
show the total drug cost and the proportion of plan payment versus member payment.  
The plan proportion is slowly growing over time while the member portion is decreasing 
over time.  It decreased approximately 20% in 2010 to approximately 12% in 2015.  Our 
benefit structure is designed to protect patients from the catastrophic costs of 
medication.  We have tier one, tier two, and tier three where there’s a percentage co-
insurance up to a certain amount, such as a preferred brand at $75 a month.  As the 
percentage of the total cost of the brands per month go higher, the member’s portion is 
shrinking.  We’re trying to break down the components of a drug trend.  What is driving 
the increased cost?  Part of it is the unit cost of the medication like inflation; the high 
prices when new products come on the market;  utilization, which is the number of 
people using drugs and the number of prescriptions they’re using; and then a mix the 
types of medications being used, brands, generics, or specialty medications.   
 
Overall on a national perspective, last year drug spend increased 17.8% on a unit cost 
increase of 11%.  In 2015, nearly one third of all branded drugs had a price increase of 
20% or higher.  The largest contributor to that spend is the increased utilization of 
specialty drugs.  One graph shows the component drug mix brand generic and specialty 
and the cost increase over time.  The second graph on the right is the average monthly 
cost of specialty, generic, and brand name drug.  Generic drugs barely register because 
they’re so inexpensive.  The average is about $50, whereas the cost of the specialty 
drugs average $5,000 a month.  It’s skewing the graph.  With our UMP experience, 
we’re increasing about 16% of brand traditional cost and 17% percent per month on the 
specialty cost.  A month’s supply for the generic drugs decreased 7%.   
 
How did utilization play in our pharmacy trend?  I looked at the growth of the uniform 
medical plan membership from 2010 to 2015.  There was 8.6% growth.  However, 
utilization isn’t changing, it’s the number of prescriptions per thousand members, which 
normalizes the utilization habits of the entire population.  As it grows over time, total 
utilization is relatively flat, and generic utilization is moving up, which is a good thing.  
Brand drug utilization is going down over time, which is also a good thing.  The increase 
in specialty drug utilization was 19%.  It was the fastest growing increase of utilization in 
our population.  Nationally, the specialty drug costs, or utilization, rose only 7%.   
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Lou McDermott:  That is one aspect I’d like the Board to notice.  The numbers continue 
to indicate that the cost of specialty drugs is driving the program.  When we meet with 
MODA and they say there’s been a 15% increase in specialty drugs, generics are 
stable, and brands have gone up a bit, that’s what drives it home.  It’s a very small 
utilization with massive impact on the program.  Anytime there’s an increase in cost, it’s 
having a significant impact on us.   
 
Donna Sullivan:  Our overall pharmacy trend is not being driven by utilization 
increases.  It’s driven by increased unit cost and the drug mix.  In 2015, the percentage 
of all specialty prescriptions was 0.6% of the utilization.  So 0.6% of our utilization 
accounts for 40% of our total drug spend.  That’s what Lou is alluding to.  We’re seeing 
the same thing nationally.  At the national level, 37.7% of drug spend is specialty drugs.  
That is expected to increase to at least 50% of total drug spend by 2015.  That is just 
the outpatient portion, not medications we’re paying for under the medical benefit.   
 
I split the top drugs we’re paying for into two categories, tradition drugs versus specialty 
drugs.  On the traditional side insulin products have increased in cost significantly over 
the past six years.  Atlantis and Humalo, which are insulin products, are really driving 
our tops drugs.  We spend the most on those drugs which treat diabetes.  The diabetes 
population is pushing us upwards on our trend.  The Uniform Medical Plan experiences 
trends similar to the national picture with six of the national top ten drugs appearing in 
UMP’s top 25 drug list for 2015.    
 
Harry Bossi: I would just like clarification.  When it says “Express Scripts,” that sounds 
like something that surveyed among all other people, KBNs or whatever, that’s just 
within express scripts.  
 
Donna Sullivan:  Yes.  That is within Express Script’s report on their book of business, 
which is several million people.  The last slide compares the top ten specialty drugs for 
Uniform Medical Plan compared to those in the Express Scripts report.  Again, there’s 
duplication on both.  UMP is experiencing the same thing we’re seeing across the 
country nationally.  The entire country is trying to figure what can be done to help 
control the spend going forward.   
 
Dorothy Teeter:  This is a somewhat bleak picture in terms of on how to control 
pharmacy. 
 
Greg Deveraux:  Do we know of new specialty drugs coming on the market versus just 
outrageous increases in existing specialty drugs.  
 
Donna Sullivan:  I don’t know, but that is something we could bring back.  I can look 
into the utilization of new products hitting the market at high prices versus the high price 
increases over time.  
 
Dorothy Teeter:  How much of the cost related to pricing are new drugs on the market?  
Are they being priced like Hepatitis C, for example?  How much are specialty drugs that 
have been on the market that somebody overnight changed the price?  Is that what 
you’re asking?  It’s the pricing strategy?    
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Donna Sullivan: Yes. 
 
Yvonne Tate:  Another related issue to me is the fact that unfortunately, or fortunately 
depending on how you look at it, some of these specialty drugs are making a huge 
difference. 
 
Donna Sullivan: They are. 
 
Yvonne Tate:  I have an 88 year old friend who has leukemia.  The traditional 
chemotherapy wasn’t showing good results so they put her on a new specialty drug that 
costs $3,000 a month.  She’s had incredible results.  Lucky for her Group Health found 
a way to cover the cost for her, but I can’t imagine an 88 year old being able to afford 
$3,000 a month for a drug that really works but is just so expensive.  There’s got to be a 
solution to this that makes more sense.  
 
Dorothy Teeter:  Your point is well taken.  That’s why this is not just a financial 
conundrum, it’s an ethical conundrum.  Hepatitis C drugs, for example, are priced in a 
crazy way from our perspective.  If everybody had access to those drugs, there is a 
potential, that over time, the whole disease could be eradicated.  We are struggling with 
this and this will get tackled at the national level.  We’re also bringing people together at 
the state level to see what can be done in the short term. 
 
Tim Barclay:  Donna, from your description of the problem, it doesn’t sound to me like 
you believe benefit plan design is really a key part of the solution.  
 
Donna Sullivan:  I really don’t see how benefit plan design can be a key part of this 
solution.  We can make small increases in member share, but we don’t control the cost 
of the drugs.  It’s either going to come out of the member’s pocket, or it’s going to come 
out of the plan’s pocket (or the state’s pocket).  The state needs to fund it.  Where we 
have challenges is if we don’t get the needed funding rate from the state Legislature.  
Then our options would be plan design changes which may impact the Collective 
Bargaining Agreement if it has identified limitations.  Sometimes it’s difficult to balance 
the budget to make ends meet and still provide the needed care to the patients.  
 
Tim Barclay:  Right, but it doesn’t sound like member behavior is the key to this trend. 
 
Donna Sullivan:  No, it’s not member behavior.  It’s really the cost of drugs.  One of the 
strategies we used for the Valiant product, Glumetza, was to block it.  We are not going 
to pay for it.  There is a product that is almost an identical copy that is a tenth of the 
cost, if not less.  That drug doesn’t have any value in our new value-based purchasing 
strategies and methodologies.     
 
Dorothy Teeter:  I think that’s a really good question.  If you look at utilization, it 
answers that question about whether or not it’s a benefit design.  We’ll look forward to 
continued updates on this topic.  We will continue to wrestle with how we manage these 
costs as they continue to rise.  
 
Meeting adjourned at 3:15 p.m. 
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Quarterly report to the 
legislature on 
effectiveness of wellness 
plan 

First Report due  
6/30/2016 
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benefits for 2017 
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Proviso Requirements 

• Overall effectiveness of the 
wellness plan 

• Costs of wellness program 
• Per plan member 
• Per wellness plan-participant 

• Limeade’s communications’ 
strategies 

• Rates of employee engagement 
• Participants’ health outcomes, 

such as… 
• Sick leave use 
• Improvements in chronic 

medical conditions 

Consult with WSIPP* 

Cost effectiveness of 
the wellness plan 

Changes to plan to 
increase efficiency of 
the wellness plan 
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*Washington State Institute for Public Policy 



Evolution of Washington Wellness Program 

4 

Pre - 2006  

Health Counts 
Program 

2006/2007 

Gov. Gregoire 
launched 
“Washington 
Wellness” 

SB5930 

2013 

Gov. Inslee Exec 
Order 13-06 

WA State Health & 
Wellness Steering 
Committee 

Worksite Wellness 

PEBB Wellness Plan 

Diabetes Prevention 
Program 



Evolution of Washington Wellness Program 

5 

                2014 

Attestation-based program 

Legislature authorizes $125 
incentive 

Procurement of online tool 
- Limeade 

2015 

Launched the 
online portal 

Well-being 
Assessment 

$125 incentive 

2016 

Deadline 
Extended to 
September 30 

Program 
Effectiveness 
Evaluation 



Communication Strategies 

• Baseline year (2015) 
Goals 
– Member awareness of and 

registration on website 
– Completion of Well-being 

Assessments 
– Program engagement 
 

• Known 
barriers/challenges 
– Access (e.g., email) 
– Complex structure of state 

government 
– Unique needs of higher 

education 
 

• Addressing the barriers 
– Home mailers 
– Website promotions 
– Open Enrollment 
– Engaging leadership 
– Educating Wellness 

Coordinators 
– Seahawks/Mariners ticket 

giveaways 
– Monthly emails 
– Weekly reminders 
– Sponsored challenges 
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Defining Worksite Wellness 
Programs 

7 

Prevention 

• Activity 
challenges 

• Stress 
management 

• Anti-smoking 
campaigns 

High Risk 

• Weight loss 
classes 

• Smoking 
cessation 

• Improving 
access to 
medications 

Disease 
Management 

• Depression 

• Diabetes 



Limitations of the Research on 
Wellness Programs 

• Potential selection bias 

–Those who choose to participate in the 
program may be different than those 
who do not 

–Difficulty of creating studies with a 
randomized control group 

• Long lag time in identifying program 
effects on health 
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Key Predictors of Strong 
Engagement 

• The existence of explicit goals around 
health engagement 

• The use of financial incentives tied 
specifically to engagement 

• A work culture and environment that 
supports health and wellness 
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KEY FINDINGS 
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132,373 eligible 

39% registered (51,407) 

37% completed WBA* 

24% earned incentive 

 

51,407 registered 

94% completed WBA 

61% earned incentive 

*Well-being Assessment 
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Age 18 to 35  

36% registered  

34% completed WBA 

24% earned incentive 

 

Age 36 to 50 

40% registered  

38% completed WBA 

25% earned incentive 

 

Age 51 to 64 

40% registered  

37% completed WBA 

24% earned incentive 



13 

Women 

45% registered  

43% completed WBA 

29% earned incentive 

 

Men 

31% registered  

28% completed WBA 

17% earned incentive 
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Higher Ed 

36% registered  

34% completed WBA 

21% earned incentive 

 

State Agencies 

46% registered  

43% completed WBA 

30% earned incentive 
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Engagement:  

Percent registered 

who used the portal 

during two week 

period 

June 30 
incentive 

period ends 

43% 

32% 

14% 

10% 
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Risk Factors: 

Nearly three-fourths of 

the respondents had 

zero or one self-

assessed risk factor, 

and only four percent 

had four or more. 
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Satisfaction with SmartHealth 

(Survey of participants who reached incentive level) 3,183 responses  



Future Plans for Evaluation 
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• Program launch 

• Collect baseline 
data 

• Optimize program 
design 
 

Baseline Year 
2015 

• Understanding 
subpopulations’ 
needs and 
interests & how 
to engage them 

• Connection with 
leadership 

• Establish metrics 
to be used for 
effective 
evaluations 

2016 

• End of year - 
Begin reviewing 
initial outcomes 
& charting trends 
in behavior and 
risk 

2017 

• Comprehensive 
program value analysis 

• Changes in behavior 
and risk and trends in 
individual and 
organizational 
outcomes 

2018 ---> 



Future Evaluations 
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1. What percent of subscribers qualifying for 
the incentive on January 1 use none or only 
part of the incentive because the total dollar 
value of their annual deductible–eligible 
claims is too low? 

2. What behavior changes in health and well-
being status can be measured by comparing 
year-to-year well-being assessment results 
measured on a population basis? 



Future Evaluations 
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3. What advantages and disadvantages does 
the current method of incentive delivery 
contain? 

4. What are the impacts of other strategies on 
participation and performance including: 

– Communication channels, different types of 
activities, and different values of activities? 

 



Questions? 
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Marcia Peterson, Manager 

Benefits Strategy & Design Section 

Marcia.Peterson@hca.wa.gov 
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Purpose of Briefing 

 

 Information: Provide high-level information 
related to the annual rule making 
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Scope of the Rule Making 

 Administration and Benefits Management  

 Provide Clarity 

 Technical Corrections 

 Implement Legislation 

 Implement PEB Board Policy Resolutions 
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Administration and Benefits 
Management 

 Clearly state the method retirees must use to 
request termination of their enrollment in PEBB 
retiree coverage and to describe how the request will 
affect the subscriber’s account 

 Propose amending a number of rules that relate to 
the administrative hearing process 
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Provide Clarity 

 Adding a definition of the word employer and a 
number of definitions for phrases that include the 
word employer 

 Amending the premium payment language to 
include greater detail around the timeframe 
subscribers have to pay unpaid account balances 
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Technical Corrections  

 Propose amending the employee eligibility rules to 
better align to RCW 41.05.065 by: 

 

 Replacing the word “works” which is currently used 
in a number of sections with the words “anticipated 
to work” which are used in the RCW 

 

 Adding the word “consecutive” in the description of 
seasonal employee eligibility so it is clear that the 
minimum duration of a season must be at least 
three consecutive months 
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Implement Legislation 

• SB 6475 Political Subdivision Participation  

• ESSSB 6194 Charter Schools 
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Next Steps 

 September: Publish proposed amendments 
and new rules in the Washington State 
Register  

 

 September/October: Conduct public hearing 
and adopt final rules 

 

 January: Effective date of rules 
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Questions? 

Rob Parkman  

Policy and Rules Section 

PEB Division 
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TAB 6 



Policy Resolutions 
July 13, 2016 

Dave Iseminger 
Deputy Director 
PEB Division 



Purpose of Briefing 

 

 Board Action: Vote on policy resolutions 
presented on June 22, 2016 

2 



Implement PEB Board Policy 

 Defining “Season”    

 Defining “Tobacco products”    

 Domestic Partners 
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Policy Resolution 1 - Season 

Resolved, that “Season” means any recurring, annual 
period of work at a specific time of year that lasts three 
to eleven consecutive months.    

4 



Policy Resolution 2 - Tobacco Products  

Resolved, that "Tobacco products" means any product 
made with or derived from tobacco that is intended for 
human consumption, including any component, part, or 
accessory of a tobacco product.  This includes, but is not 
limited to, cigars, cigarettes, pipe tobacco, chewing 
tobacco, snuff, and other tobacco products.  It does not 
include e-cigarettes or United States Food and Drug 
Administration (FDA) approved quit aids. 
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Policy Resolution 3 - Domestic Partner 

• Resolved, that eligibility for domestic partners 
qualified under PEBB criteria in place prior to Jan 1, 
2010 is removed effective January 1, 2017. 
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Questions? 

Dave Iseminger 

Deputy Director 

PEB Division 
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2017 Proposed Resolutions 

1. Resolved, that “Season” means any recurring, annual period of work at a specific time of year 
that lasts three to eleven consecutive months. 

 

2. Resolved, that “Tobacco products” means any product made with or derived from tobacco that 
is intended for human consumption, including any component, part, or accessory of a tobacco 
product.  This includes, but is not limited to, cigars, cigarettes, pipe tobacco, chewing tobacco, 
snuff, and other tobacco products.  It does not include e-cigarettes or United States Food and 
Drug Administration (FDA) approved quit aids. 

 

3. Resolved, that eligibility for domestic partners qualified under PEBB criteria in place prior to 
January 1, 2010 is removed effective January 1, 2017. 

 

4. Resolved, that the employer paid life insurance provided to eligible employees beginning 
January 1, 2017 will be a $35,000 death by any cause benefit and a $5,000 accidental death and 
dismemberment (AD&D) benefit. 

 

5. Resolved, that beginning January 1, 2017, employees will have 31 days instead of the current 
60 calendar days to elect employee paid voluntary life benefits up to the guaranteed issue 
amounts without medical underwriting.  

 

 

 

 

 

6. Resolved, that beginning January 1, 2016, the employee paid voluntary life benefit will include: 

a.  An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

 

5. Resolved, that beginning January 1, 2017, voluntary supplemental Life plans for eligible 
employees will include Supplemental Life and Accidental Death and Dismemberment (AD&D), 
Spouse or Registered Domestic Partner Life and AD&D, and Child Life and AD&D. 
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2017 Proposed Resolutions, cont. 

6. Resolved, that beginning January 1, 2017, the employee paid voluntary life benefit will include: 

a. An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

b. An employee supplemental AD&D benefit of $30,000 guaranteed issue with up to $250,000 
with medical underwriting; 

c. A spouse or registered domestic partner death from any cause benefit of up to 50% of the 
employee supplemental elected amount with $100,000 guaranteed issue; 

d. A spouse or registered domestic partner AD&D benefit of $30,000 guaranteed issue with up 
to $250,000 with medical underwriting; 

e. A child death from any cause benefit of up to $10,000 guaranteed issue with up to $20,000 
with medical underwriting; and 

f. A child AD&D benefit of up to $10,000 guaranteed issue with up to $25,000 with medical 
underwriting. 

 

7. Resolved, that effective December 31, 2016, the current employee supplemental death from 
any cause benefit and spouse or registered domestic partner death from any cause benefit will 
be transferred to the new vendor for the full amount elected by the employee. 
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2017 Proposed Resolutions, cont. 

8. Resolved, that effective December 31, 2016, the current employee supplemental AD&D benefit 
and the dependent AD&D benefit will no longer be available.  Existing employee supplemental 
AD&D will be transferred to the new vendor for the full amount elected for the employee, but 
any existing AD&D for dependents (spouse/child) will not transfer and will terminate.  Employees 
who do not elect replacement coverage during the November 2016 open enrollment for 
dependents (spouse/child) will have to apply for and, if required, go through medical 
underwriting for new coverage. 

 

9. Resolved, that effective December 31, 2016, the $2,500 employee paid voluntary life benefit 
for dependents will no longer be available and that employees who do not elect replacement 
coverage during the November 2016 open enrollment will have to apply for and, if required, go 
through medical underwriting for new coverage. 

 

10. Resolved, that for eligible individuals retiring on or after January 1, 2017, the retiree life 
insurance benefit will be a maximum $20,000 benefit with no age reduction.   
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2017 Proposed Resolutions 

1. Resolved, that “Season” means any recurring, annual period of work at a specific time of year 
that lasts three to eleven consecutive months. 

 

2. Resolved, that “Tobacco products” means any product made with or derived from tobacco that 
is intended for human consumption, including any component, part, or accessory of a tobacco 
product.  This includes, but is not limited to, cigars, cigarettes, pipe tobacco, chewing tobacco, 
snuff, and other tobacco products.  It does not include e-cigarettes or United States Food and 
Drug Administration (FDA) approved quit aids. 

 

3. Resolved, that eligibility for domestic partners qualified under PEBB criteria in place prior to 
January 1, 2010 is removed effective January 1, 2017. 

 

4. Resolved, that the employer paid life insurance provided to eligible employees beginning 
January 1, 2017 will be a $35,000 death by any cause benefit and a $5,000 accidental death and 
dismemberment (AD&D) benefit. 

 

5. Resolved, that beginning January 1, 2017, employees will have 31 days instead of the current 
60 calendar days to elect employee paid voluntary life benefits up to the guaranteed issue 
amounts without medical underwriting.  

 

 

 

 

 

6. Resolved, that beginning January 1, 2016, the employee paid voluntary life benefit will include: 

a.  An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

 

5. Resolved, that beginning January 1, 2017, voluntary supplemental Life plans for eligible 
employees will include Supplemental Life and Accidental Death and Dismemberment (AD&D), 
Spouse or Registered Domestic Partner Life and AD&D, and Child Life and AD&D. 
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2017 Proposed Resolutions, cont. 

6. Resolved, that beginning January 1, 2017, the employee paid voluntary life benefit will include: 

a. An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

b. An employee supplemental AD&D benefit of $30,000 guaranteed issue with up to $250,000 
with medical underwriting; 

c. A spouse or registered domestic partner death from any cause benefit of up to 50% of the 
employee supplemental elected amount with $100,000 guaranteed issue; 

d. A spouse or registered domestic partner AD&D benefit of $30,000 guaranteed issue with up 
to $250,000 with medical underwriting; 

e. A child death from any cause benefit of up to $10,000 guaranteed issue with up to $20,000 
with medical underwriting; and 

f. A child AD&D benefit of up to $10,000 guaranteed issue with up to $25,000 with medical 
underwriting. 

 

7. Resolved, that effective December 31, 2016, the current employee supplemental death from 
any cause benefit and spouse or registered domestic partner death from any cause benefit will 
be transferred to the new vendor for the full amount elected by the employee. 
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2017 Proposed Resolutions, cont. 

8. Resolved, that effective December 31, 2016, the current employee supplemental AD&D benefit 
and the dependent AD&D benefit will no longer be available.  Existing employee supplemental 
AD&D will be transferred to the new vendor for the full amount elected for the employee, but 
any existing AD&D for dependents (spouse/child) will not transfer and will terminate.  Employees 
who do not elect replacement coverage during the November 2016 open enrollment for 
dependents (spouse/child) will have to apply for and, if required, go through medical 
underwriting for new coverage. 

 

9. Resolved, that effective December 31, 2016, the $2,500 employee paid voluntary life benefit 
for dependents will no longer be available and that employees who do not elect replacement 
coverage during the November 2016 open enrollment will have to apply for and, if required, go 
through medical underwriting for new coverage. 

 

10. Resolved, that for eligible individuals retiring on or after January 1, 2017, the retiree life 
insurance benefit will be a maximum $20,000 benefit with no age reduction.   
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TAB 7 



Life Insurance  
Benefit Reprocurement 

July 13, 2016 

Beth Heston    Dave Iseminger 
PEB Procurement Manager    Deputy Director 
Portfolio Management and Monitoring PEB Division 



Benefit Comparison 

2 

Employer Paid 
Insurance Type Current Plans New Plans as of 1/1/2017 

Employee Basic Life  $25,000 $35,000 

Employee Accidental Death & 

Dismemberment (AD&D) 

$5,000 $5,000 

Employee Paid 
Insurance Type Current Plans New Plans as of 1/1/2017 

Employee Supplemental Life  Guaranteed Issue $250,000                                          

up to $750,000 with EOI 

Guaranteed Issue $500,000  

up to $1,000,000 with EOI 

Spousal Life (Tied to Employee 

Coverage Amount) 

up to 50% of Employee’s Supplemental with 

$50,000 Guaranteed Issue 

up to 50% of Employee’s Supplemental 

with $100,000 Guaranteed Issue  

Dependent Coverage Dependent Life (includes Spouses)  

 

$2,500 per dependent 

New Child Life Plan: 

$10,000 Guaranteed Issue up to $20,000 in  

$5,000 increments for dependents 2 weeks to 26 years. 

Retiree Life With Age Reductions: 

Pre-65  $3,000 

Age 65-69  $2,100 

Age 70 and over  $1,800 

No age reductions 

Current Retiree Life Subscribers:    

      Existing coverage amounts can be increased to $5,000      

      Guaranteed Issue; up to $20,000 (in $5,000 increments) with    

      EOI. 

For eligible individuals retiring on or after 1/1/2017:  

      $20,000 Guaranteed Issue (in $5,000 increments) 
 

Supplemental Employee & 

Dependent AD&D  

up to $250,000 for Employee; 

50% of EE total if only Spouse covered; 

10% of EE total if only Child covered; and 

40%/5% of EE total if both Spouse/Child covered 

Employee: $30,000 Guaranteed Issue up to $250,000 with EOI 

Spouse: $30,000 Guaranteed Issue up to $250,000 with EOI 

Child: $10,000 Guaranteed Issue to $25,000 with  EOI 

*EOI – Evidence of Insurability 



Plan Design Resolution 4 - Life Insurance 

Resolved, that the employer paid life 
insurance provided to eligible employees 
beginning January 1, 2017 will be a 
$35,000 death by any cause benefit and a 
$5,000 accidental death and 
dismemberment (AD&D) benefit. 
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Plan Design Resolution 5 - Life Insurance 

Resolved, that beginning January 1, 2017, 
employees will have 31 calendar days 
instead of the current 60 calendar days to 
elect employee paid voluntary life benefits 
up to the guaranteed issue amounts 
without medical underwriting. 
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Plan Design Resolution 6 - Life Insurance 
 Resolved, that beginning January 1, 2017, the employee paid voluntary 

life benefit will include: 

a. An employee supplemental death from any cause benefit of 
$500,000 guaranteed issue with up to $1,000,000 with medical 
underwriting; 

b. An employee supplemental AD&D benefit of $30,000 guaranteed 
issue with up to $250,000 with medical underwriting; 

c. A spouse or registered domestic partner death from any cause 
benefit of up to 50% of the employee supplemental elected amount 
with $100,000 guarantee issue; 

d. A spouse or registered domestic partner AD&D benefit of $30,000 
guaranteed issue with up to $250,000 with medical underwriting; 

e. A child death from any cause benefit of up to $10,000 guaranteed 
issue with up to $20,000 with medical underwriting; and  

f. A child AD&D benefit of up to $10,000 guaranteed issue with up to 
$25,000 with medical underwriting. 
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Plan Design Resolution 7 - Life Insurance 

Resolved, that effective December 31, 
2016, the current employee supplemental 
death from any cause benefit and spouse 
or registered domestic partner death from 
any cause benefit will be transferred to the 
new vendor for the full amount elected by 
the employee. 
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Plan Design Resolution 8 - Life Insurance 

Resolved, that effective December 31, 2016, the 
current employee supplemental AD&D benefit and the 
dependent AD&D benefit will no longer be available. 
Existing employee supplemental AD&D will be 
transferred to the new vendor for the full amount 
elected for the employee, but any existing AD&D for 
dependents (spouse/child) will not transfer and will 
terminate.  Employees who do not elect replacement 
coverage during the November 2016 open enrollment 
for dependents (spouse/child) will have to apply for 
and, if required, go through medical underwriting for 
new coverage. 
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Plan Design Resolution 9 - Life Insurance 

Resolved, that effective December 31, 2016, 
the $2,500 employee paid voluntary life benefit 
for dependents will no longer be available and 
that employees who do not elect replacement 
coverage during the November 2016 open 
enrollment will have to apply for and, if 
required, go through medical underwriting for 
new coverage. 
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Plan Design Resolution 10 - Life Insurance 

Resolved, that for eligible individuals 
retiring on or after January 1, 2017, the 
retiree life insurance benefit will be a 
maximum $20,000 benefit with no age 
reduction.   
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Questions? 

Dave Iseminger 
Deputy Director 
PEB Division 
David.Iseminger@hca.wa.gov 
 

Beth Heston 
PEB Procurement Manager 
Portfolio Management & Monitoring 
Beth.Heston@hca.wa.gov 
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2017 Proposed Resolutions 

1. Resolved, that “Season” means any recurring, annual period of work at a specific time of year 
that lasts three to eleven consecutive months. 

 

2. Resolved, that “Tobacco products” means any product made with or derived from tobacco that 
is intended for human consumption, including any component, part, or accessory of a tobacco 
product.  This includes, but is not limited to, cigars, cigarettes, pipe tobacco, chewing tobacco, 
snuff, and other tobacco products.  It does not include e-cigarettes or United States Food and 
Drug Administration (FDA) approved quit aids. 

 

3. Resolved, that eligibility for domestic partners qualified under PEBB criteria in place prior to 
January 1, 2010 is removed effective January 1, 2017. 

 

4. Resolved, that the employer paid life insurance provided to eligible employees beginning 
January 1, 2017 will be a $35,000 death by any cause benefit and a $5,000 accidental death and 
dismemberment (AD&D) benefit. 

 

5. Resolved, that beginning January 1, 2017, employees will have 31 days instead of the current 
60 calendar days to elect employee paid voluntary life benefits up to the guaranteed issue 
amounts without medical underwriting.  

 

 

 

 

 

6. Resolved, that beginning January 1, 2016, the employee paid voluntary life benefit will include: 

a.  An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

 

5. Resolved, that beginning January 1, 2017, voluntary supplemental Life plans for eligible 
employees will include Supplemental Life and Accidental Death and Dismemberment (AD&D), 
Spouse or Registered Domestic Partner Life and AD&D, and Child Life and AD&D. 
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2017 Proposed Resolutions, cont. 

6. Resolved, that beginning January 1, 2017, the employee paid voluntary life benefit will include: 

a. An employee supplemental death from any cause benefit of $500,000 guaranteed issue with 
up to $1,000,000 with medical underwriting; 

b. An employee supplemental AD&D benefit of $30,000 guaranteed issue with up to $250,000 
with medical underwriting; 

c. A spouse or registered domestic partner death from any cause benefit of up to 50% of the 
employee supplemental elected amount with $100,000 guaranteed issue; 

d. A spouse or registered domestic partner AD&D benefit of $30,000 guaranteed issue with up 
to $250,000 with medical underwriting; 

e. A child death from any cause benefit of up to $10,000 guaranteed issue with up to $20,000 
with medical underwriting; and 

f. A child AD&D benefit of up to $10,000 guaranteed issue with up to $25,000 with medical 
underwriting. 

 

7. Resolved, that effective December 31, 2016, the current employee supplemental death from 
any cause benefit and spouse or registered domestic partner death from any cause benefit will 
be transferred to the new vendor for the full amount elected by the employee. 

 

2 



2017 Proposed Resolutions, cont. 

8. Resolved, that effective December 31, 2016, the current employee supplemental AD&D benefit 
and the dependent AD&D benefit will no longer be available.  Existing employee supplemental 
AD&D will be transferred to the new vendor for the full amount elected for the employee, but 
any existing AD&D for dependents (spouse/child) will not transfer and will terminate.  Employees 
who do not elect replacement coverage during the November 2016 open enrollment for 
dependents (spouse/child) will have to apply for and, if required, go through medical 
underwriting for new coverage. 

 

9. Resolved, that effective December 31, 2016, the $2,500 employee paid voluntary life benefit 
for dependents will no longer be available and that employees who do not elect replacement 
coverage during the November 2016 open enrollment will have to apply for and, if required, go 
through medical underwriting for new coverage. 

 

10. Resolved, that for eligible individuals retiring on or after January 1, 2017, the retiree life 
insurance benefit will be a maximum $20,000 benefit with no age reduction.   

3 


	briefing book cover
	briefing book Table of Contents
	TAB 1
	Agenda - July 13, 2016 v6
	Member list
	2016 Meeting Dates Filed with Code Reviser
	TAB 2
	Board by-laws
	TAB 3
	Minutes - 4-13-16 v4
	TAB 4
	P -SmartHealth Leg Report - Marcia - v5
	TAB 5
	P - Annual Rule Making - Rob - 7-13-16 - v5
	TAB 6
	P - Policy Resolution - Dave - 7-13-16 - v4
	P - 2017 Resolutions 1-pgr - Resolutions 1-3
	P - 2017 Resolutions 1-pgr v3
	TAB 7
	P - Life Insurance Resolutions - Beth - 7-13-16 v4
	P - 2017 Resolutions 1-pgr - Resolutions 4-10 - Life

