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Effective date of rule:
Permanent Rules
LI 31 days after filing.
Other (specify) January 1, 2022 (If less than 31 days after filing, a specific finding under RCW 34.05.380(3) is required
and should be stated below)

Any other findings required by other provisions of law as precondition to adoption or effectiveness of rule?
LIYes [INo IfYes,explain:

Purpose: The purpose of this proposal is to amend WAC 182-12-300 to support the Public Employees Benefits Board
(PEBB) Program.

Implement Public Employees Benefits (PEB) Board Policy Resolution:

Amended WAC 182-12-300 to implement Policy Resolution PEBB 2021-15 — Rescinding PEBB Policy Resolution #4
SmartHealth as adopted on July 12, 2017.

Citation of rules affected by this order:
New:
Repealed:
Amended: 182-12-300
Suspended:

Statutory authority for adoption: RCW 41.05.021, 41.05.160

Other authority: Policy Resolution PEBB 2021-15

PERMANENT RULE (Including Expedited Rule Making)
Adopted under notice filed as WSR 21-10-075 on May 3, 2021 (date).
Describe any changes other than editing from proposed to adopted version: None

If a preliminary cost-benefit analysis was prepared under RCW 34.05.328, a final cost-benefit analysis is available by
contacting:

Name:
Address:
Phone:
Fax:
TTY:
Email:
Web site:
Other:
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Note: If any category is left blank, it will be calculated as zero.
No descriptive text.

Count by whole WAC sections only, from the WAC number through the history note.
A section may be counted in more than one category.

The number of sections adopted in order to comply with:

Federal statute: New Amended Repealed
Federal rules or standards: New Amended Repealed
Recently enacted state statutes: New Amended Repealed

The number of sections adopted at the request of a nongovernmental entity:

New Amended Repealed

The number of sections adopted on the agency’s own initiative:

New Amended Repealed

The number of sections adopted in order to clarify, streamline, or reform agency procedures:

New Amended 1 Repealed
The number of sections adopted using:
Negotiated rule making: New Amended Repealed
Pilot rule making: New Amended Repealed
Other alternative rule making: New Amended 1 Repealed
Sighature:

Date Adopted: June 18, 2021

Title: HCA Rules Coordinator

\

Name: Wendy Barcus \M\%&Xm\ /
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AMENDATORY SECTION (Amending WSR 20-16-062, filed 7/28/20, effective
1/1/21)

WAC 182-12-300 Public employees benefits board (PEBB) wellness
incentive program eligibility and procedural requirements. The board
annually determines the design of the PEBB wellness incentive program.

(1) All subscribers, except PEBB subscribers who are enrolled in
both medicare Parts A and B, and in the medicare risk pool as descri-
bed in RCW 41.05.080(3), are eligible to participate in the PEBB well-
ness incentive program.

(2) Effective January 1, 2020, to receive the PEBB wellness in-
centive of a reduction to the subscriber's medical plan deductible or
a deposit to the subscriber's health savings account for the following
plan year, eligible subscribers must complete PEBB wellness incentive
program requirements during the current plan year by the following
deadline:

(a) For subscribers continuing enrollment in PEBB medical and
subscribers enrolling in PEBB medical with an effective date in Janu-
ary through September, the deadline is November 30th; or

(b) For subscribers enrolling in PEBB medical with an effective
date in October through December, the deadline is December 31st.

(3) Subscribers who do not complete the requirements according to
subsection (2) of this section, except as noted, within the time frame
described are not eligible to receive a PEBB wellness incentive the
following plan year.

Note: All eligible subscribers can earn a wellness incentive. Subscribers who cannot complete the wellness incentive program requirements may be
able to earn the same incentive by different means. The contracted vendor will work with enrollees (and their physician, if they wish) to define
an individual wellness program that provides the opportunity to qualify for the same incentive in light of the enrollee's health status.
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+5)+)) A PEBB wellness incentive will be provided only if:

(a) For the wellness incentive described in subsection (2) of
this section the subscriber is still eligible for the PEBB wellness
incentive program and is enrolled in a PEBB medical plan in the year
the incentive applies;

(b) The funding rate provided by the legislature is designed to
provide a PEBB wellness incentive program or a PEBB wellness incen-
tive, or both; or

(c) Specific appropriations are provided for wellness incentives.

[ 11 0TsS-3019.1





